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1. The Directors’ remuneration shall consist of a fixed, specific annual 

emolument and of a fee for attending the meetings of the Board of Directors 

and of its delegational and consulting committees. The maximum amount of 

the remunerations which the Company may pay to the Directors as a whole 

for both items shall be determined for such purpose by the Shareholders’ 

Meeting and shall remain in force until such time as the Shareholders’ 

Meeting decides to modify it. The exact amount to be paid within that limit, 

the distribution thereof amongst the different Directors and the payment 

schedule shall be determined by the Board of Directors in the proportion 

which it freely determines. When determining the amount of remuneration to 

be received by each Director, the principle shall be applied whereby the 

amount is to reflect the actual professional performance of each of them. 

 

2. Additionally, apart from the remuneration provided for in the preceding 

paragraph, the Company could plan  to establish remuneration systems 

which are indexed to the market value of the shares or which entail the 

delivery of shares or of stock option to the Directors. The application of such 

remuneration systems shall be decided on by the Shareholders’ Meeting, 

which shall determine, as the case may be, the value of the shares to be 

taken as a reference, the number of shares to be delivered to each Director, 

                                                 

1
 Likewise, Article 25 of the Board Regulations 
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the exercise price of the stock options, the duration of this remuneration 

system and any other conditions it deems appropriate. 

 

3. The remuneration established in the preceding paragraphs derived from 

the Directors’ membership on the Board of Director shall be compatible 

with the other professional or employment items received by the Directors 

for any executive or advisory functions they may perform for the Company 

other than those relating to supervision and collective decision-making 

specific to their office as Directors, and which shall be subject to the legal 

regime applicable to them. 
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 

 
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2
 In the second cycle the Board of Directors decided an extraordinary one time grant of 13,590 RSU’s and 

40,770 SAR’s in recognition for his leadership in managing the Company within the context of the crisis 
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Remuneration BoD 2012  

Director 
Fixed rem. 

BoD 

Attendance 

fees 

Appments. & 

Compensation 

Committee 

Audit 

Committee 

Managing 

Committee 
Total 

Joan Planes* 101.000 6.000   8.000   115.000 

Bernat Corbera 65.000 6.000     20.000 91.000 

Oscar Serra 65.000 6.000     20.000 91.000 

ANIOL (1) 65.000 5.000 8.000   10.000 88.000 

BIDSA (3) 65.000 5.000   10.000 20.000 100.000 

Kam S. Leong 

(2)(3) 
65.000 16.000 10.000     91.000 

Richard Cathcart (2) 65.000 16.000 8.000     89.000 
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Juan Ignacio Acha 65.000 6.000   8.000 20.000 99.000 

CAN 65.000 5.500       70.500 

Total 621.000 71.500 26.000 26.000 90.000 834.500 

 

 

Remuneration BoD 2013 

Director 

Fixed rem. 

Board of 

Directors (5) 

Attendance 

fees 

Appments. and 

Compensation 

Committee 

Audit 

Committee 

Managing 

Committee 
Total 

Joan Planes* 101.000 6.000   8.000   115.000 

Bernat Corbera 65.000 6.000     20.000 91.000 

Oscar Serra 65.000 6.000     20.000 91.000 

ANIOL (1) 65.000 6.000 8.000   10.000 89.000 

BIDSA (3) 65.000 6.000   10.000 20.000 101.000 

Kam S. Leong 

(2)(3) 
65.000 16.000 10.000     91.000 

Richard Cathcart 

(2) 
65.000 16.000 8.000     89.000 

Juan Ignacio Acha 65.000 6.000   8.000 20.000 99.000 

CAN 65.000 6.000       71.000 
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Total 621.000 74.000 26.000 26.000 90.000 837.000 
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